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Code of Conduct
INTERNATIONAL POLLUTANTS ELIMINATION NETWORK
(IPEN)

GENERAL CONDUCT

The Regional Coordinator commits to conducting their work professionally, honestly, with high integrity and in
accordance with the best interests of IPEN. IPEN and its Regional Coordinators must, at all times, comply with
all applicable laws and regulations. IPEN does not permit any activity that fails to stand public scrutiny.

The Regional Coordinator should take care not to compromise the integrity of IPEN or damage IPEN’s
reputation. This includes a no-discrimination approach related to issues of gender, ethnicity, age or personal
disability, and a zero tolerance of sexual harassment or other types of abusive behavior.

The Regional Coordinator has been provided with IPEN’s Code of Conduct.

ANTI-CORRUPTION AND CONFLICT OF INTEREST

IPEN explicitly prohibits any corrupt practices such as bribery, extortion, nepotism and other unethical
practices or illegal payments in our operations, and we abide by and uphold anti-corruption laws in the
countries in which we operate. IPEN responds promptly and professionally to suggestions of mismanagement
and corruption at all levels of the organization.

By signing this Agreement, the Regional Coordinator commits to the following principles:

e To avoid (potential or actual) Conflicts of Interest between my personal interests and the interests of
IPEN. If | am aware of a potential Conflict of Interest, | will openly report it and be ready to step aside
in any related decision process.

e | will not use extortion or try to influence any person or institution for my personal purpose or gain by
using IPEN or my position at IPEN, neither towards external parties nor towards other IPEN
stakeholders.

e | endorse that fraud is considered by IPEN as an illegal activity that will not be used as a method within
IPEN or towards any other stakeholders.

e | will neither give nor accept bribes in any form.

e | will avoid nepotism in any form and openly report on any friend, family or personal relations which
could create a Conflict of Interest.

o | will not receive any gifts that would harm or influence the independent performance of IPEN work,
nor accept any gifts that include an expectation of a specific action in return. Only smaller hospitality
gifts are accepted.

By signing this Agreement, the Regional Coordinator further confirms that they:

e has been provided with IPEN’s Anti-Corruption Policy and IPEN Code of Conduct.

e hasread and understood its content

e agrees to comply to these policies, and

e isaware of IPEN’s procedure for handling of complaints and protection of whistleblowers.
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CONFIDENTIALITY

The Regional Coordinator is, both during the assignment and after termination of the assignment, to undertake
confidentiality about relevant IPEN internal operations that the Regional Coordinator has become aware of and
that should not be communicated to the public or third parties. The Regional Coordinator will maintain
confidentiality about, for example, technical information, business practices, marketing, etc.

INTELLECTUAL PROPERTY

The Regional Coordinator entrusts to the IPEN ownership of the intellectual property the Regional Coordinator,
alone or in cooperation with others, developed for IPEN during the time working with IPEN. Ownership also
includes a right to modify and reassign intellectual property rights.

The Regional Coordinator undertakes not to use, copy or otherwise dispose of copyrighted material belonging
to IPEN, without IPEN’s consent in each case, for individual or other use.

By signing this Agreement, the Regional Coordinator confirms their awareness and acceptance of this Code of
Conduct.
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